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1

How the sustainability appraisal framework will be
used
Introduction
1.1 Employment is central to quality of life and has important implications for social and
environmental trends as well as economic issues. Understanding the short-term and long-term
employment trends for the Core Strategy area is crucial to planning housing development, which
in turn has implications for commuting and its related impacts. The environmental quality of the
Core Strategy area underpins economic activity and particularly the value of tourism where an
estimated 22 million people visit the Peak District each year.
1.2 Creating new employment opportunities can help to regenerate the more deprived areas of
the Core Strategy area. Creating high-quality employment opportunities in certain parts of the Core
Strategy area can change the distribution of where people work, with its associated environmental
impacts, for example through increased congestion and traffic numbers.
1.3 Provision of land for different employment uses in different locations is also an important
condition for a diverse and resilient economy. Employment floor-space should be of the right
quality, type and size to meet the needs of the businesses of the area and to support the area's
competitiveness.
1.4 Developments in infrastructure, such as transport and communication systems, help to
improve access and speed of transport, as well as communications between businesses and their
customers and suppliers. Rapid developments in broadband technology and increased access to
broadband for households have led to a more flexible working environment, allowing more people
to work from home. This in turn, has helped to reduce emissions from travelling to work by car
and public transport.
Sustainability Appraisal
1.5 The purpose of a Sustainability Appraisal is to appraise the social, environmental and
economic effects of the proposed strategy and policy options of the Core Strategy. This must be
done at the beginning to ensure that Derbyshire Dales District Council and High Peak Borough
Council can make informed decisions that accord with sustainable development.
1.6 Sustainability objectives are used to test and ask questions for each strategy and policy
option considered in the Core Strategy. The Sustainability Appraisal process has a number of set
stages that must be followed, but can be reconsidered when new information is collected.
1.7 The development of the Sustainability Appraisal for the Derbyshire Dales and High Peak
Core Strategy will follow guidance as set out in “Sustainability Appraisal of Regional Spatial
Strategies and Local development Documents (2005)” published by the Department of Communities
and Local Government.
1.8 This topic paper follows Stage A (Pre Production – Evidence Gathering) of the guidance
which is undertaken during the pre-production stage of the joint Core Strategy. It sets out the
context and objectives, established baseline information and decides on the scope for employment
and the economy.

3 April 2009 Employment and Economy Topic Paper

Purpose of this document
2.1 This is one of 12 topic papers which can be read in isolation or together with other topic
papers to gain a wider understanding of the issues facing the areas of Derbyshire Dales District
and High Peak Borough outside the Peak District National Park. The 12 topic papers that have
been produced are on:
Climate Change
Landscape Character and Natural Resources
Air, noise and light pollution
Townscape quality, historic and cultural heritage
Transport and accessibility
Water resources and flood-risk
Biodiversity and green infrastructure
Health and well-being
Leisure and recreation
Community safety and neighbourhood quality
Homes for everyone
Employment and economy
2.2 Each topic paper provides a summary of the evidence base required for the Core Strategy’s
Sustainability Appraisal. They establish a baseline position and identify the key issues that need
to be addressed. This has been achieved by undertaking the following stage of the Sustainability
Appraisal process which has included:
Stage A1 Identifying other relevant policies, plans an programmes
Stage A2 Collecting baseline information
Stage A3 Identifying sustainability issues and problems
Stage A4 Developing the sustainability framework
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Stage A1: Identifying other relevant policies, plans
and programmes
3.1 This section focuses on the most relevant plan and strategies and draws out their key
messages for the Core Strategy and / or Sustainability Appraisal process. The plans and strategies
identified and used are:

National
Securing the Future: Delivering UK Sustainable Development Strategy (DCLG, 2005)
Strong and Prosperous Communities, Local Government White Paper (DCLG 2006)
Planning Statement 1 Delivering Sustainable Development (DCLG 2005)
Planning Guidance Note 4 - Industrial, Commercial Development and Small Firms (DCLG)
Planning Policy Statement 4 - Planning for Sustainable Economic Development - Consultation
Draft (DCLG 2007)
Planning Policy Statement 6 - Planning for Town Centres (DCLG 2005)
Draft revision to PPS6 (DCLG 2008)
Planning Policy Statement 7 Sustainable Development in Rural Areas (DCLG, 2005)
Planning Guidance Note 13 Transport (DCLG)
Good Practice Guide for Planning for Tourism (DCLG 2006)

Regional
East Midlands Regional Plan (March 2009)
A Flourishing Region - Regional Economic Strategy (emra, 2006)
East Midlands Economic Strategy: Destination 2010 (emda, 2003)
Strategy for Business Support (emra, 2005)
Devolving Decision Making2 - Meeting the Regional Economic Challenge: Increasing Regional
and Local Flexibility (emda)
East Midlands Integrated Regional Strategy Our Sustainable Development Framework
East Midlands Tourism Strategy 2008 -2011 (emra)
East Midlands Creative Industries Rural Strategy (emra)

Local
Derbyshire Dales Local Plan (Adopted November 2005)
High Peak Local Plan (Adopted March 2005)
Derbyshire Dales and High Peak Community Strategy 2006-2011
Regeneration Plan 2006 - 2009 (Derbyshire Council Council, 2006)
Peak District Rural Action Zone Plan (emda, 2006)
Promoting the Dales Strategy 2006 - 2009 (Derbyshire Dales District Council, 2004)
High Peak Regeneration Strategy (High Peak Borough Council, 2005 - 2010)
Derbyshire and Derby Creative Industries Strategy (emda)
Derwent Valley Mills World Heritage Site - Economic Development Plan (Derbyshire County
Council)
Derbyshire Economic Partnership Sub regional Investment Plan
Peak Sub Region Employment Land Review (2008)
Peak Sub Region Retail and Town Centre Study (2008)
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Stage A1: Identifying other relevant policies, plans
and programmes
Key Messages
3.2 The plans and strategies identified above have been reviewed. The table below sets out
the messages and issues contained in these documents that are considered most relevant for the
Core Strategy.
Message / Issue

Source document(s)

Economic growth and increased productivity should be
considered within the context of sustainable development.

Planning Policy Statement 4 (Draft)
East Midlands Regional Plan
Securing the Future: Delivering UK
Sustainable Development Strategy

Economic development includes housing, retail and leisure Planning Policy Statement 4 (Draft)
development.
A sequential approach to sites selection should be adopted Planning Policy Statement 4 (Draft)
to contribute towards sustainability objectives.
Need for new town centre developments should be assessed Planning Policy Statement 6
- taking account of scale, impact and accessibility
considerations.
Support sustainable economic growth and development and Planning Policy Statement 6 (Draft)
the needs of business through engaging with town centre
investors and service providers.
Take opportunities to expand town centres and identify
development opportunities for a wide range of shopping,
leisure and local services that enhance consumer choice
and promote competition.

Planning Policy Statement 6 (Draft)

New economic development should be concentrated
primarily within and adjacent to the principal urban areas,
with priority given to previously developed sites and well
served by public transport.

East Midlands Regional Plan

Economic development should aim to retain and generate
local employment by attracting inward investment and
making provision for the growth of indigenous businesses.

East Midlands Regional Plan

The provision of office and industrial floor space is
East Midlands Regional Plan
constrained in the sub-area and public intervention is need
to address this.
The supply of new industrial land in the Central Area of High High Peak Local Plan
Peak is severely restricted by the topography, landscape
and Green Belt.
Employment and Economy Topic Paper April 2009 6
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Stage A1: Identifying other relevant policies, plans
and programmes
Message / Issue

Source document(s)

The key economic aim of the region is to increase levels of Regional Economic Strategy for
economic growth through an appropriate supply of
the East Midlands
employment land.
Creative industries and the tourism sector are particularly Promoting the Dales
suited and should therefore be targeted when seeking inward
investors.
Growth sectors within the Peak Sub region include
Derbyshire Draft Regeneration
knowledge-based/high technology and creative industries, Plan
as well as food and drink, construction and engineering and Rural Action Zone
tourism.
Increase the number of people working in high -technology Promoting the Dales
and knowledge based industries. There is a need to
Derbyshire Draft Regeneration
generate more high quality local jobs in order to create a
Plan
high skills - high wage economy.
There is a lack of strategic development sites.

Promoting the Dales
Derbyshire Draft Regeneration
Plan

Market towns and small urban settlements are to be
supported to help increase levels of economic activity.

Derbyshire Economic Partnership
Sub Regional Investment Plan

Creative industries represent an increasingly significant
East Midlands Creative Industries
element of the rural economy. Creative Industries are well Rural Strategy
represented throughout the Peak Sub Region and
particularly within the Matlock to Wirksworth corridor.
There is a shortage of local jobs, particularly in high skill /
high wage positions.

Peak Sub Region Employment
Land Review

There is high incidence of out commuting which exacerbates Census 2001
the tight labour supply in the area and inhibits business
Peak Sub Region Employment
growth.
Land Review
Many current land allocations and premises are constrained High Peak Regeneration Strategy
in terms of access, topography, old premises, contamination
and floodrisk.
There is a shortage of suitable sites and premises fit for
contemporary businesses.

Peak Sub Region Employment
Land Review

There is an oversupply of employment land in broad terms. Peak Sub Region Employment
Land Review
The Core Strategy area suffers from a low-wage economy Peak Sub Region Employment
caused by the predominance of low paid local jobs and many Land Review
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Stage A1: Identifying other relevant policies, plans
and programmes
Message / Issue

Source document(s)

higher paid, higher skilled workers travel outside of the area
for higher quality, better paid jobs.
Further scope for additional food-stores in Buxton, Glossop, Peak Sub Region Retail and Town
Wirksworth, and New Mills has been highlighted. There may Centre Study
also be a need to build on recent improvements in Matlock.
There is potential to improve non-bulky goods provision in Peak Sub Region Retail and Town
Matlock, Buxton and Glossop to reduce expenditure leakage. Centre Study
It is not considered appropriate to actively plan for bulky
goods developments through the joint Core Strategy.

Peak Sub Region Retail and Town
Centre Study

High quality town centre environments are a vital factor in
ensuring that people shop locally.

Peak Sub Region Retail and Town
Centre Study

Table 1 Key Messages for the Core Strategy
3.3 Baseline evidence relating to Derbyshire Dales and the High Peak has been compiled for
these issues and is presented below with a national and regional overview provided for context.
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Stage A2: Collecting baseline information
National Overview
4.1 The Government’s central economic objective is to achieve high and stable rates of economic
growth and employment. The UK has made progress over the last decade on raising the rate of
productivity and narrowing the productivity gap with comparator countries. The UK faces a number
of new challenges and opportunities, including an ageing population, globalisation, and climate
and technological change.
4.2 Economic growth generates wealth and raises living standards. The Government's framework
for improving productivity and employment is based is based on maintaining macro-economic
stability, ensuring job opportunities for all.

Regional Overview
4.3 The region has had consistently higher economic activity rates than the UK average from
2004-2007. In 2007, the regional average proportion of the working population who were
economically active was 80.0%, compared to the national average of 78.4% and the employment
rate was 75.9%, compared to 74.3% nationally. The East Midlands remains the only one of the
northern and midlands regions with above average rates of economic activity.
4.4 Sub-regional variations in economic activity are much greater than interregional variations
in Table 2. For example, the highest economic activity rates were in the south of the region –
86.5% in North Northamptonshire and 83.5% in West Northamptonshire, compared to 76.7% in
Nottingham Core and 78.0% in Derby Housing Market Area (HMA) respectively, where rates are
likely to have been affected by large student populations.
Housing Market Area

Economic activity rates at sub-regional level in the East Midlands,
2007

Central Lincolnshire

81.5

Coastal Lincolnshire

78.9

Derby

78.0

Leicester & Leicestershire

80.3

North Northamptonshire

86.5

Sheffield Rotherham

78.2

Nottingham Core

76.7

Nottingham Outer

80.6

Peak Dales and Park

79.0

Peterborough Partial

81.5

West Northamptonshire

83.5

East Midlands

80.0

England

78.6

Table 2 Economic Activity Rates at Sub Regional level in the East Midlands (2007)
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Unemployment Rates
4.5 Unemployment in the East Midlands has followed the national trend fairly closely, with the
2007 annual estimate for unemployment in the East Midlands being 5.1% of the economically
active population, compared to 5.3% in the UK. From 2004 to 2007, the East Midlands
unemployment rate was consistently below the national average. In comparison to other regions,
the East Midlands has performed well, with lower rates only in the South West, South East and
East.
2007
North East

6.3

North West

5.8

Yorkshire and the Humber

5.6

East Midlands

5.1

West Midlands

6.1

East

4.5

London

6.9

South East

4.3

South West

4.1

United Kingdom

5.3

Table 3 Unemployment rates across UK regions, 2007
4.6 The employment rate is generally higher in rural areas within the East Midlands, and lower
in urban areas. According to the Regional Economic Strategy, the average employment rate for
all East Midlands rural Local Authority Districts is 78.2%, 2.8 percentage points above the regional
average; whereas the average employment rate for urban Local Authority Districts is 72%, 3.4
percentage points below the regional average. However, a clear distinction ought to be made
between accessible rural areas containing mostly towns and villages, which are relatively
prosperous, and sparsely populated rural areas, which are often more deprived and consist of
more isolated hamlets, with a continued reliance on agriculture. Such areas have low employment
rates, largely due to their relative isolation and poor transport links.
Gross Annual Earnings
4.7 Information provided by the Annual Survey of Hours and Earnings (ASHE), gives estimates
on earnings from employment. This indicated that the median gross annual pay for full-time working
residents in the East Midlands in 2006 was £22,187, which is 5.0% less than the UK median of
£23,367. This gap between the East Midlands and UK increased from 2005, when the East Midlands
median was only 4.0% less than the UK median. The highest median annual earnings in the region
in 2006 (full-time workers only) were in Rushcliffe (Nottinghamshire), at £28,973. This is 24.0%
above the UK, and 30.0% above the regional figure. In contrast, the lowest median annual earnings
in the region were in Boston (Lincolnshire), at £18,772, 19.7% below the UK figure and 15.4%
below the East Midlands.
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Type of Employment
4.8 Employment in the most knowledge intensive ‘K1’ sectors is lower in the East Midlands than
the UK average – in 2003, it formed 24.3% of employment in all sectors, compared to 32.1 in the
UK. In contrast, the East Midlands was well above the UK average in terms of the proportion of
employment in the least knowledge intensive sectors ‘K4’ – 38.7% compared to 30.9% for the UK.
4.9 Notably, the public sector heavily outweighs the private sector as a knowledge economy
employer – the health, education, and social work sectors account for 82% of all K1 employment
in the region. The numbers of Elementary Occupations are projected to decline by 25.8% between
2004 and 2014 compared to 19.8% in the UK, although lower tier occupations such as these will
continue to account for more significant proportions of employment in the East Midlands region
than nationally.
4.10
Skilled trades, associated with manufacturing, are also expected to decline
markedly.Although the region will see an overall increase in employment in higher tier occupations
between 2004 and 2014, this increase will be less significant than the corresponding change in
the UK as a whole. This suggests higher-tier occupations will remain relatively under-represented
in the East Midlands labour market.
Skills
4.11 The East Midlands can be described as being in a ‘low-pay:low-skill equilibrium’ – with a
lower than average proportion of the workforce holding higher level qualifications, and an above
average proportion with no qualifications. Only one other region – Yorkshire and the Humber –
employs proportionately more in an Elementary Occupation than the East Midlands. This is of
particular concern given that the largest declines as a share of total employment, both regionally
and nationally, are likely to be experienced by the Elementary Occupations, in line with the
contraction of manufacturing
4.12 There are marked differences in the proportion of economically active adults with at least
a Level 4 qualification across the HMAs in the East Midlands. The HMA with the highest proportion
of the economically active working age population with a Level 4 NVQ qualification or above is
the Peak Dales and Park HMA. This is likely to be strongly influenced by the Derbyshire Dales
which has a high proportion qualified to a Level 4 and above (31.9%). This in turn could be partially
explained by the appeal of the area to professionals due to its attractive surroundings and relative
accessibility to Derby, as well as Stoke-on-Trent, Manchester and Birmingham.
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Derbyshire Dales & High Peak
Economic Activity
4.13 The table below shows the working age population of the Core Strategy Area as a
percentage of the total population. The working age population includes males aged 16-64 and
females aged 16 - 59.
Working Age Population
High Peak

62.1%

Derbyshire Dales

58.8%

Peak Sub Region

60.7%

East Midlands

62.1%

Great Britain

62.2%

Source: ONS 2006 mid-year population estimates

Table 4 Working Age Population
4.14 This indicates that the proportion of working age residents in High peak (62.1%) is broadly
in line with national and regional averages, but the proportion in Derbyshire Dales is below average
(58.8%).
4.15 Table 5 below shows the proportion of working age residents (aged 16 to 74) that are
economically active, and the percentage self-employed.
Economically Active

Self Employed

High Peak

71%

10%

Derbyshire Dales

69%

13%

Peak Sub Region

70%

13%

East Midlands

67%

8%

Great Britain

67%

8%

Source: ONS 2006Annual Population Survey

Table 5 Proportion of working age residents economically active
4.16 This shows that levels of economic activity are greater within High Peak than elsewhere
in the Peak Sub region, East Midlands and Great Britain.
Income and Earnings
4.17 Both Derbyshire Dales and High Peak have workplace based earnings which are lower
than national, regional or county average as shown in Table 6 below. Not only are workplace
earnings lower, but figures recently released for 2007 show that they have fallen since the previous
year, contrary to both the regional and national average figures.
Employment and Economy Topic Paper April 2009 12
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4.18 In contrast, 2006 earnings figures in Table 6 indicate that Derbyshire Dales had average
residence earnings well above the East Midlands average. This is attributable to the number of
residents who are in well paid jobs, but outside the district. This is further confirmed by median
weekly earnings for Derbyshire Dales.
4.19 However it is worth noting that the residence earning figure for Derbyshire Dales for 2007
has been suppressed due to statistical unreliability. Some caution therefore needs to be exercised
on the extent of any possible discrepancy in 2006. Nevertheless the figures do indicate that
residence based earnings are higher than workplace earnings. Raising workplace earnings is an
issue to be addressed.
Earnings

2006

2007

Residence

Workplace

Residence

Workplace

Derbyshire Dales

592

366

432

353

High Peak

410

380

432

367

Derbyshire

418

394

423

407

East Midlands

415

404

455

406

GB

444

443

455

454

Source: Annual Survey of Hours and Earnings 2006 and 2007, ONS.

Table 6 Average Weekly Earnings by District
4.20 Additionally, figures for average male and female weekly earnings indicate the differential
between residence and workplace earnings. Female earnings are also lower than male earnings.
However as the figures combine part time and full time working, discrepancies will reflect different
levels of part time working between men and women.
4.21 Data from the Defra Rural Hub indicates that mean household incomes for both Derbyshire
Dales and High Peak are higher in the rural villages and dispersed hamlets than in the urban areas
or the rural towns.
Employment and Unemployment
4.22 Census 2001 economic activity rates are above those for the East Midlands and Great
Britain by about 1.5% in Derbyshire Dales and nearly 4% in High Peak.
4.23 Self employment is a particularly high element of those working in Derbyshire Dales (21%
compared to 16% regionally). High Peak is slightly higher than the regional rural average (at 17%).
There are also a significant proportion of people working from home - 13% in Derbyshire Dales
and 10% in High Peak, compared to 9% in the East Midlands and 9.2% in England . However the
low workplace wage levels would suggest that self employment and working from home is not
generating high earning levels. As farmers could be a significant part of the self employed sector
and are increasingly becoming part time workers, this would reinforce issues around low earnings
and the need to build up income opportunities in this sector.
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4.24 Levels of unemployment in the Core Strategy area have declined over the past ten years.
The Core Strategy area has lower unemployment rates than the regional average (1% in Derbyshire
Dales and 1.8% in High Peak in April 2007, compared to 2.3% in the East Midlands). It does
experience seasonal variation in employment levels, in part reflecting higher levels of employment
in tourism dependent businesses.
4.25 Levels of unemployment in the Core Strategy area are significantly lower than national and
regional levels. The claimant count indicates an upward turn in unemployment rates since 2006,
for example in High Peak where there were over 1,000 unemployed people in April 2007, the first
time that over 1,000 people have been unemployed since April 2001. Although the rate has since
declined to below 1,000, it remains close to this (932, January 2008) as shown in Table 7 below.
April 2007

July 2007

October 2007

January 2008

Derbyshire Dales

423

393

366

388

High Peak

1014

919

868

932

East Midlands

62207

58231

54029

54643

Table 7 Claimant Count, April 2007 - January 2008
4.26 The current recession is having a greater impact in Derbyshire than many other areas.
Despite the rapid increase in unemployment locally, the county's claimant unemployment rate of
2.8% in December 2008 remained below the England (3.0%) and East Midlands (2.9%) The lowest
rates were in Derbyshire Dales (1.5%). At the very local level, over a third of the county's wards
have unemployment rates above the national average. Four of these wards were in High Peak.
Employment by Sector
4.27 The total number of employee jobs within Derbyshire Dales increased from 29,188 in 1995
to 33,000 in 2005, an increase of 13.1% (Annual Business Enquiry, 2005). An analysis of the
Annual Business Inquiry data at the sectoral level indicates that this has been driven primarily by
increases in tourism-related employment and job increases in distribution, warehousing and hotels.
High Peak employee jobs changed little over this period, rising by 675 (2.3%) from 29,325 to
30,000. This job growth compares with 13.3% for the East Midlands region and 15.8% nationally
in that period.
4.28 The table below sets out the proportion of employment sectors within Derbyshire Dales
and High Peak.
4.29
Agriculture - Derbyshire Dales has an above average employment in agriculture of 4.5%
in 2001 (East Midlands1.9%, England 1.5%), which is particularly high in its rural hamlets at 9.8%.
Comparatively High Peak is similar to regional and national comparators at 1.6% (rising to 5% in
its hamlets). Agricultural census data indicates that total employment in the agricultural sector
has declined across the Core Strategy area over the period 2001 – 2006 with a shift from full time
to part time working (it has been static in High Peak but declined in Derbyshire Dales). This
emphasises the need for diversification options. Main farming types are dairy, beef and sheep,
with an overall decline in cattle holdings 2001 – 2005, but a small increase in sheep holdings.
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4.30 Derbyshire Dales has above average levels of employment in mining and quarrying and
the hotel and restaurant sector. High Peak shares above average levels of employment in
mining and quarrying and also has above average employment in manufacturing. However data
from the Annual Business Inquiry indicates a decline in employment in hotel/retailing over the
period 2003 – 2005 in the Core Strategy area against a trend of increasing employment in the
sector in the East Midlands.
4.31 Information from the Annual Business Inquiry in 2006 indicates that both districts have
below average employment in knowledge based industries ; 7% in Derbyshire Dales and 9%
in High Peak compared to 13% in the East Midlands and 17% nationally. High tech manufacturing
accounted for 2% of knowledge based employment in High Peak and 1% in Derbyshire Dales,
with similar employment in computer related Research and Development. The remainder is
accounted for by employment in financial and banking services.
4.32 Research into the Creative Industries sector suggests that it represents 9% of the
economy in High Peak and 8.1% in Derbyshire Dales and has experienced business growth over
the period 2001 – 2005 (by 28% in High Peak and 22% in Derbyshire Dales. However this masks
a decline in employment in the sector over the same period, in Derbyshire Dales). The research
highlighted Buxton as an increasingly attractive location with a growing cultural profile, Glossop
as a stronger cluster and also Matlock/Wirksworth with a total of 139 creative enterprises.
Changes in Economic Structure
4.33 The growth sectors, with respect to employment change, in High Peak over the period
1995 to 2005 were ‘services’, ‘public administration/ other services’ and ‘financial and business
services.’ The proportion of employment accounted for by services rose from 61.6% to 72.8%,
although this remains below the regional average of 76.8%. The percentage of employment in the
Borough within public administration/ other services rose from 22.0% to 26.9%, overtaking the
regional average of 26.3% in the process. Financial and business services increased its share of
employment from 10.2% to 14.0%, although it remains below the regional average (16.0%).
4.34 With respect to Derbyshire Dales, it can be seen from the table below that the growth
sectors in terms of employment change have been ‘distribution, warehousing and hotels’ and
‘services.’ The proportion of employment accounted for by distribution, warehousing and hotels
overtook the regional average, increasing from 21.4% to 27.5%. The percentage of employment
that the service sector accounts for rose from 73.7% to 77.7% and remained above the regional
average.
4.35 Another significant change is the decline of manufacturing. The sector accounted for 33.0%
of all jobs in High Peak in 1995, which fell to 21.4% . The sector has also declined regionally,
reducing from 25.2% of employment to 16.3%. In Derbyshire Dales, the contraction of the industry
has not been so marked, falling from 19.4% to 14.6%. However, whilst manufacturing was the
only sector to decline in High Peak, Derbyshire Dales has also experienced a contraction of the
public administration/ other services and transport and communication sectors. Both Derbyshire
Dales and High Peak have experienced an increase in the proportion of tourism-related employment,
rising to 11.7% and 8.7% respectively, both above the regional rate of 7.6%.
4.36 Further analysis of the employment structure of Core Strategy area using detailed information
from the Annual Business Inquiry reveals that:
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Manufacturing accounts for a high proportion of employment within High Peak;
Public services and administration account for a large proportion of employment within
Derbyshire Dales, which is a result of Derbyshire County Council being located within Matlock.
4.37 In addition, the data enables the sectors of distribution, warehousing and hotels to be
separated. This illustrates that hotels and catering accounts for a higher proportion of jobs in
Derbyshire Dales (10.6%) and High Peak (8.7%) compared to the East Midlands average (5.8%).
The data also shows that distribution and warehousing accounts for a sizeable share of employment
in Derbyshire Dales (15.2%) and High Peak (15.7%), although this is slightly below the regional
average (17.5%). Derbyshire Dales and High Peak contain levels of knowledge-based businesses
comparable with the regional average but below the national average.
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5.1

2.1

6.6

9.8

Urban

Rural

Rural Town

Rural Village

Rural Hamlet/Dispersed
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0.8

2.5

1.4

3.2

5

Urban

Rural

Rural Town

Rural Village

Rural Hamlet/Dispersed

1.9

0.9

4.2

1.9

6

Total

Urban

Rural

Rural Town

Rural Village

East Midlands

1.6

Total

High Peak

4.5

Total

Derbyshire Dales

Percentage

Agriculture,
Hunting and
Forestry
and Fishing

0.5

0.6

0.6

0.3

0.4

1.3

2.5

0.8

1.3

1.7

1.5

1.5

1.9

1.9

1.8

1.5

1.7

Mining and
Quarrying

16.2

19.3

17.8

20.9

19.9

18.8

18.7

24.9

22.2

21.5

21.8

17.1

14.9

19.5

17.0

13.9

16.5

Manufacturing

0.7

0.8

0.7

0.9

0.8

0.3

0.5

0.3

0.3

0.7

0.6

0.5

0.4

0.4

0.4

0.9

0.5

Electricity,
Gas and
Water
Supply

7.1

7.3

7.2

6.7

6.9

6.5

5.3

6.1

6

6.2

6.1

7.4

6.4

7.4

7.0

6.7

6.9

Construction

15.8

17.7

16.9

18.8

18.2

12.4

13.6

13.4

13.3

15.7

14.6

14.5

13.6

15.8

14.6

15.6

14.8

Wholesale
and Retail
Trade,
Repair of
Motor
Vehicles

4.4

4.4

4.4

4.6

4.5

3.3

5.8

3.7

4.2

4.4

4.3

5.7

6.8

6.4

6.5

6.1

6.5

Hotels and
Restaurants

5.5

6.4

6

6.4

6.3

6.7

6.4

6.1

6.3

5.7

6

4.7

5.0

5.6

5.2

5.4

5.2

Transport,
Storage

14.5

13.4

13.8

13.3

13.5

16.5

14.1

14.5

14.8

12.9

13.8

12.9

13.6

11.6

12.7

13.2

12.8

Business
Activities

24.8

24

24.2

23

23.4

24.7

24.5

24.6

24.6

26.1

25.4

22.1

25.4

24.3

24.6

29.8

25.5

Public
Sector

4.2

4.1

4.1

4.2

4.2

4.5

5.3

4.1

4.5

4.2

4.4

3.6

5.2

4.7

4.8

5.1

4.9

Unity
Services

Other
Personal
And Comm-
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9.8

Percentage

Rural Hamlet/Dispersed

0.7

4.5

2

5.4

9.6

Urban

Rural

Rural Town

Rural Village

Rural Hamlet/Dispersed

0.3

0.4

0.5

0.4

0.2

0.2

0.5

Mining and
Quarrying

12.3

13.7

16.1

14.6

14.9

14.8

15.6

Manufacturing

0.6

0.7

0.8

0.7

0.7

0.7

0.6

Electricity,
Gas and
Water
Supply

7.4

7.5

7.6

7.5

6.6

6.8

7.5

Construction

14.4

15.1

16.9

15.8

17.1

16.9

16.4

5.1

5

4.8

4.9

4.7

4.7

4.5

Hotels and
Restaurants

5

5.6

6.4

5.9

7.4

7.1

5.3

Transport,
Storage

16.8

16.5

15.4

16

18.5

18

13.2

Business
Activities

Table 8 Employment by Sector (%) - Source: Defra Rural Evidence Hub based on ONS 2001 Census Data

1.5

Total

England

Agriculture,
Hunting and
Forestry
and Fishing

Wholesale
and Retail
Trade,
Repair of
Motor
Vehicles

23.2

25.3

24.8

24.7

23.9

24.1

22.2

Public
Sector

4.9

4.7

4.5

4.6

5.1

5

4.3

Unity
Services

Other
Personal
And Comm-
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Job Densities
4.38 The most recent (2005) ONS Job Density data available from Nomis is summarised in the
table below. The job density of an area is calculated by dividing the number of workplace based
jobs by the number of working age residents (aged 16 to 59/64).
4.39 Derbyshire Dales has a job density of 0.99 meaning that there is almost one job for every
one resident of working age within the District. This is significantly higher than the regional average.
In contrast, High Peak has approximately 0.65 jobs for every one working age resident, well below
the regional average. Increasing the number of employment opportunities in the High Peak could
help to reduce the net outflow of commuters.
Job Density

High Peak

0.65

Derbyshire Dales

0.99

East Midlands

0.8

Table 9 Job Densities
Employment Change
4.40 Employment growth has been low. In Derbyshire Dales it has been below the regional and
Great Britain average for the period 1995 – 2005 (although employment growth exceeded population
growth over the same period). High Peak’s employment has been static in the face of a population
rise (albeit relatively small). Although population projections are not large, providing more local
employment opportunities is important and could help to redress loss of younger working age
people.
4.41 Annual Business Inquiry data indicates a total of 33,003 employees in Derbyshire Dales
in 2005 and 30,027 in High Peak, an increase of 5.3% in Derbyshire Dales over the two years
from 2003 but a decrease of 7.7% in High Peak over the same period.
Businesses
4.42 Micro businesses (businesses with 10 or less employees) are a major part of the business
base of the Core Strategy area (86% of businesses in both High Peak and Derbyshire Dales).
There are approximately 7,360 micro businesses in the Core Strategy area with under 10 employees
(over 83% of them are very small, with 0 -4 employees). About 72% are micro businesses in the
rural areas excluding the market towns of over 10,000 population. The remaining 28% are in the
larger market towns (Buxton, Matlock, Glossop) .
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VAT Registrations
4.43 In 2005, there were 9.4% new VAT registrations across the East Midlands and 7.7%
registrations (small Business Service, Sourced from Nomis). It should be noted that many
businesses in the study area are particularly small and remain below the VAT registration level.
4.44 Derbyshire Dales has a high number of VAT registered businesses at 734 per ten thousand
working age population. This is much higher than the regional average of 398, reflecting higher
numbers of self employed and micro businesses in the area. There was a net increase of 40
businesses in Derbyshire Dales, resulting from 7.1% new VAT registrations and 6.1%
de-registrations. This indicates that whilst rates of business survival compare favourably with the
regional average, business start-ups are significantly below that observed across the East Midlands.
It will be important to stimulate entrepreneurship in the District in order to address this.
4.45 Similarly High Peak has a higher number of VAT registered businesses at 440 per ten
thousand working age population. However growth in VAT registrations has been very low. In High
Peak, there were 9.0% new VAT registrations and 8.2% de-registrations, a net increase of 25
businesses. These figures indicate that the Borough needs to increase business start-up rates
and reduce business failures to align itself with the regional average.
4.46 Both districts have seen a loss in agriculture and manufacturing VAT registered businesses
over the period 1998 -2005. Conversely they have seen an increase in VAT registered businesses
in hotel and restaurants, financial services, business services and education, health and social
work.
Occupational Classifications
4.47 Derbyshire Dales and High Peak have higher than average numbers of people in higher
and lower managerial occupations (around 27 – 29%) than the regional average of 24%. In
Derbyshire Dales and High Peak the difference between the proportion of managers living in the
urban or rural areas is low (2-3%) with the proportion of managers living in rural villages or isolated
dwellings greater than the proportion in the rural towns.
Qualifications
4.48 The Core Strategy area has lower than average levels of residents with no qualifications
at just over 27% compared to 31.6% regionally and 28% in England. Conversely there are higher
than average levels of people with high level qualifications (Level 4/5); 22% in High Peak and 24%
in Derbyshire Dales, compared to16.6% regionally and 19.9% in England.
4.49 In High Peak residents with no qualifications are more likely to live in the urban than the
rural part of the borough. Where they are within the rural areas, they are more likely to live in the
rural towns.
4.50 In Derbyshire Dales there is little difference as to whether those with no qualifications are
in urban or rural locations, but those in rural locations are most likely to live in rural towns.
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Stock of employment space
4.51 Data on numbers of premises and total floor-space of employment uses within local authority
areas in 2006 is provided by Department of Communities and Local Government and the Valuation
Office Agency (VOA). Table 10 below shows the number of B class employment-generating
premises by main use category in High Peak and Derbyshire Dales districts.
District

Commercial
Offices

% of total

Factories

% of total

Warehouses

%of total

Total
Premises

Premises
per 1,000
population

Derbyshire Dales

286

24.3

528

44.8

365

31.0

1,179

16.8

High Peak

277

22.9

558

46.2

374

30.9

1,209

13.1

Peak Sub region

563

23.6

1,086

45.5

739

30.9

2,388

14.6

Source VOA/CLG 2006.
Note: Totals include all sectors including some not included in the above table.
Based on 2006 ONS mid year population estimates.

Table 10 Number of Employment Premises by Use Category, 2006
4.52 The data confirms that Derbyshire Dales had a total of 1,179 employment premises in
2006, while the figure was similar at 1,209 premises in High Peak. Both districts have a similar
number of employment premises in absolute terms compared to neighbouring Derbyshire districts,
but not surprisingly generally fewer than those districts closer to the Greater Manchester and
Sheffield conurbations. However, the number of premises in Derbyshire Dales (relative to its
population) puts the district at the top relative to other surrounding districts, while High Peak is
closer to the average for this area.
2

4.53 However, Derbyshire Dales has a smaller area of employment floor-space in m per 1,000
population than the High Peak.
District

Commercial
Offices

% of
total

Factories

% of
total

2

Warehouses

2

%of total

Total (m2)

m per 1,000
population

2

(m )

(m )

2

(m )

Derbyshire Dales

41,000

8.2

353,000

70.7

106,000

21.2

499,000

7,149

High Peak

28,000

3.4

585,000

70.9

212,000

25.7

825,000

8,967

Peak Sub region

69,000

5.2

938,000

70.8

318,000

24.0

1,324,000

8,183

Table 11 Total Employment Floor-space by Use Category, 2006
4.54 More detailed information from VOA 2005 valuation records allows analysis of the distribution
of floor-space by broad size band. The table below shows that the majority (60%) of employment
2
floor-space in Derbyshire Dales is contained within units of 1,000 m and over. There are very few
large warehousing premises, but generally larger industrial premises. The larger office premises
2
over 1,000 m almost exclusively consist of Derbyshire County Council office buildings in Matlock.
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% of total

Workshops
/ open
Storage /
2
other (m )

% of total

Total (m )

0

0

4478

53.9

8301

0.5

970

4.9

12368

62.6

19752

4495

4.2

12068

11.2

70039

65.1

107619

6.9

10467

18.7

10400

18.6

31341

56.0

55953

18170

13.8

39019

29.6

989

17.5

51343

39.0

131521

19385

11.5

74554

44.2

0

0

74834

44.3

168773

% of total

Factories
2
(m )

%of total

Warehouse
2
(m )

3761

45.3

62

0.75

6307

31.9

107

2

21017

19.5

2

3745

1001-5000m

2

Over
2
5000m

Under
2
50m
2

51-100m

101-500m

501-1000m

Offices
2
(m )

4

2

Table 12 Breakdown of Employment Floor-space by size ban, Derbyshire Dales
4.55 The table below shows the number of employment premises in Derbyshire Dales by different
size bands and confirms there is a very low proportion of large employment units (above 5,000
2
m ) across the district, most of which are factories. The data also emphasises the low supply of
2
sizeable office units, with 95% of all office units under 500 m . The majority of warehouse (90%)
2
and workshop (70%) units are also relatively small in size, being below 500 m .

% of total

Workshops
/ open
Storage /
other (no)

% of total

Total (no)

0

0

140

52

268

0.75

13

4

170

63

269

17

3

46

9

315

65

483

7

13

16

15

19

43

55

77

8

11

17

25

13

19

29

43

67

Over
2
5000m

1

6

8

53

0

0

6

40

15

All sizes

330

28

59

5.0

87

7.4

703

59

1179

% of total

Factories
(no)

%of total

Warehouse
(no)

126

47

2

0.75

84

31

2

2

105

21

2

6

1001-5000m

2

Under
2
50m
2

51-100m

101-500m

501-1000m

Offices
(no)

Table 13 Breakdown of Employment Units by size band, Derbyshire Dales
4.56 In High Peak, Table 14 indicates that the majority of floor-space is also concentrated in
2
premises of over 1,000 m , mainly in terms of factory and warehousing space, with no larger office
2
premises. Office premises are generally below 500 m , while there is very limited smaller-scale
factory or warehousing premises.
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% of total

Workshops
/ open
Storage /
2
other (m )

% of total

Total (m )

92

0.6

3482

23

14526

0

844

2.7

12102

39

30892

3908

4.2

15573

16.8

67155

73

92760

3

8269

10.5

24165

30.7

43612

55

78641

0

0

108642

43.2

43567

17.3

99130

39

251339

0

0

144161

37.9

78944

20.7

157726

41

380831

% of total

Factories
2
(m )

%of total

Warehouse
2
(m )

10915

75

37

0.25

17946

58

0

2

6124

6

2

2595

1001-5000m

2

Over
2
5000m

Under
2
50m
2

51-100m

101-500m

501-1000m

Offices
2
(m )

2

Table 14 Breakdown of Employment Floor-space by size ban, High Peak
4.57 This picture is confirmed by data on numbers of employment premises by size band in
2
High Peak. Some 96% of office premises are below 100 m , while conversely there are very few
2
small factory or warehousing premises below 100 m .

% of total

Workshops
/ open
Storage /
other (no)

% of total

Total (no)

3

0.9

105

30

350

0

11

4

164

62

266

13

3

89

21

304

73

415

1

11

10

32

29

62

57

107

0

0

46

37

24

19

52

42

122

Over
2
5000m

0

0

15

56

4

14

8

29

27

All sizes

341

26

86

6

163

12

695

54

1287

% of total

Factories
(no)

%of total

Warehouse
(no)

241

68

1

0.3

91

34

0

2

9

2

2

2

1001-5000m

2

Under
2
50m
2

51-100m

101-500m

501-1000m

Offices
(no)

Table 15 Breakdown of Employment Units by size band, High Peak
Retail
4.58 Over 50% of local people shop in the Core Strategy area for their main food shopping in
the towns of: Ashbourne, Matlock, Buxton and Glossop. Whaley Bridge and Chapel-en-le-Frith
(i)
also have a key role with regards to food shopping .

i

Peak Sub Region Retail and Town Centre Study, GVA Grimley, 2009
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4.59 In the case of New Mills and Wirksworth, these towns have a limited convenience offer
(food and every day items) resulting in many residents travelling longer distances to shop. With
regards to Buxton and Glossop, both towns may benefit from new, centrally located food stores
to enhance the town centre retail offer and increase the potential for linked trips to existing retailers.
4.60 In terms of non-bulky goods retailing (eg clothing, footwear, recreational goods) a high
percentage of residents currently travel to the surrounding towns and cities outside the plan area
to shop. This issue is particularly acute in Matlock / Wirksworth (76.8%), Glossop (74%) and
Chapel-en-le-Frith (96.1%). Buxton is the exception to this general trend as the town has a relatively
strong range of shops. Consequently, a large proportion of local residents shop for these goods
within the town. However, plans for new retail developments in nearby Macclesfield may reduce
Buxton's comparative attractiveness as a retail destination in the future.
4.61 There is potential to improve non-bulky goods provision in Matlock, Buxton and Glossop
to reduce expenditure leakage. The other smaller centres in the area predominantly provide a
secondary function. As such, scope for further non-bulky growth is limited and the most appropriate
approach in these locations may be to protect, and support improvements to, the existing non-bulky
goods offer.
4.62 The majority of residents in the Buxton area (54.8%) shop for bulky goods (eg furniture,
DIY supplies, electrical appliances) within the town. Buxton also attracts shoppers from elsewhere
in the plan area.
4.63 However, many residents in the rest of the plan area shop for the majority of their bulky
goods in the surrounding larger towns and cities including, Manchester, Derby, Stockport,
Chesterfield and Sheffield. In spite of the size and status of Matlock in the plan area, only 10.5%
of local residents shop for such goods in the town.
4.64 In Buxton, a capacity for further bulky-goods retail has been identified. However, as the
town is already performing strongly there is not a need to actively plan for growth in this sector
through the joint Core Strategy. In the other towns and villages in the area, whilst significant
numbers of people travel outside of the area to shop, given the relatively small size of these
settlements in comparison with nearby completing centres, it may not be appropriate to actively
plan for bulky goods developments.
Town and Village Centres
4.65 The number of vacant shops and properties within the main town centres (Buxton 8.12%,
Chapel 6.9%, Glossop 6.93%) is below the national average (11.17%). This is an encouraging
sign, however, a concerted effort must be made through the planning process to ensure that this
remains the case.
4.66 High quality town centre environments are a vital factor in ensuring that people shop locally.
In survey work undertaken for the Peak Sub Region Retail and Town Centre Study, attractive
environments were the most commonly cited reason why people chose to shop in the area.
Convenience was the second most common reason.
4.67 A poor range of shops, problems with parking and traffic congestion were the most commonly
cited dislikes about the area's town centres. However, the majority of those surveyed disliked
nothing at all. Restaurants and cafés rated highly by shoppers in all town centres.
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4.68 Indoor and outdoor markets can make a valuable contribution towards the vitality of town
centres and choice of goods. Many local markets are generally in decline. Survey work suggests
that increasing the range and quality of goods available for purchase and improving the quality
and appearance of markets may help to reduce this trend. Whilst the Core Strategy and other
development plans will be unable to influence the type and range of goods on sale, they can help
to create more attractive and welcoming environments for shoppers.
4.69 The retention of local shops plays a key role in ensuring that larger town centres offer a
diverse choice of shops. In smaller more rural village centres, local shops are an important focal
point for communities and enable easier access to essential goods.
Tourism
4.70 Tourism, one of the major economic providers in the Peak District, is performing poorly
(ii)
relative to other National Parks and major tourism areas . The area is poorly branded and there
are few products uniquely associated with the special qualities of the area. The economic potential
of the outstanding quality of the Peak District landscape is not being realised.
4.71 Although proximity to the major conurbations of central England attracts large numbers of
visitors each year (with over 22 million day visit equivalents each year to The National Park making
it the second most visited in the world), visitor spend is the lowest of any National Park in England
and Wales and benefits to the local communities tend to be highly localised and seasonal.
4.72 The industry is also perceived to offer mainly part-time, seasonal and low paid work and
local people have little say in how tourism develops in their area. There is a need to improve career
development, training and re-skilling opportunities.

ii

Peak District Sustainable Tourism Strategy, 2000)
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5.1 The main sustainability issues identified through this review of baseline evidence are as
follows:
Shortage of local jobs, particularly in high skill / high wage positions, and notably in High Peak
High instances of out-commuting, particularly from High Peak. This exacerbates the tight
labour supply in the area and inhibits business growth.
Many current land allocations and premises are constrained in terms of access, locations,
topography, old premises, contamination, flood risk etc. These issues are especially prevalent
in High Peak
There is a shortage of suitable sites and premises fit for contemporary businesses.
However, there is an over-supply of employment land in broad terms. A managed release of
some employment land to alternative uses is required. The over-supply is more acute in High
Peak. Further investigation may be required to identify which sites should be retained for
employment purposes, developed for mixed-use (including employment), or alternatively,
subject to a wholesale change of use redevelopment.
Bulk of future demand will be for industrial premises, although there is also demand for
additional office space, managed workspace and incubator / start-up units. The current supply
of such premises is limited across the plan area.
Demand for new office space, managed workspace and incubator / start-up units is likely to
be highest in the area's main settlements. However, public sector investment is likely to be
required to deliver such development.
In High Peak, the majority of future land supply will come from the redevelopment of suitable
existing sites. In Derbyshire Dales, future demand will largely be met through the development
of existing vacant allocations. In both districts, investment is needed from public and private
sector to alleviate constraints and to pump-prime projects.
Need to nurture growth sectors – food and drink, creative industries, tourism, knowledge-based
industries.
Capitalise on key strengths, including, high quality environment, highly skilled residents,
proximity to Manchester, Derby, Sheffield, etc.
There is a need to balance employment growth with the protection of local environment and
character.
Policies and allocations should be flexible enough to respond to changing business needs.
Encourage provision of broadband infrastructure and other ICT to facilitate home-working.
Support rural diversification that consider local character of the Core Strategy area.
There is potential to improve non-bulky goods provision in Matlock, Buxton and Glossop to
reduce expenditure leakage.
High quality town centre environments are a vital factor in ensuring that people shop locally.
Develop new / existing tourist attractions and accommodation to encourage more overnight
stays to serve the wider Peak District.
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Sustainable development objectives
6.1 In response to the evidence detailed above, it is proposed to use the following sustainable
development objectives as part of the Sustainability Appraisal Framework used to assess issues
and options in the Core Strategy:
To support the development of a local economy based on high-skill and high-wage jobs;
including by the delivery of the necessary premises, sites and infrastructure.
To support the development of attractive, vibrant and distinctive town centres.
To encourage tourism development and to promote the area as a tourist destinatio n.
6.2 When assessing the performance of issues and options against these objectives, the following
criteria will be used:
Will it increase the quality and choice of local employment?·
Will it support the growth of higher skilled economic sectors (knowledge and creative
industries)?·
Will it result in more highly paid, highly skilled local jobs within the area and thus reduce
commuting out of the area?
Will it provide employment land in areas of short supply?
Will it provide attractive sites for modern businesses?·
Will it promote sustainable design and construction of employment sites and premises?
Will it help to support the diversity and vitality of town centres?
Will it reduce the number of people travelling out of the area for retail and leisure?
Will it encourage the use of locally sourced services and products in the economy?
Will it lead to an increase in the number of people staying overnight in the area?
Will it lead to an increase in visitor spend in the area?
Sustainable
Development
Objective
To support the
development of a
local economy
based on high-skill
and high-wage
jobs; including by
the delivery of the
necessary
premises, sites
and infrastructure

Baseline Information

The proportion of working age
residents in High Peak (62.1%) is
broadly in line with national and
regional averages, but the
proportion in Derbyshire Dales is
below average (58.8%)
Both Derbyshire Dales and High
Peak have workplace based
earnings which are lower than
national, regional or county
averages.
Levels of unemployment in the
Core Strategy area are significantly
lower than national and regional
levels.
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Trend

Levels of
unemployment
in the Core
Strategy area
have declined
over the past
ten years.
Between
1995 and
2005,
manufacturing
fell from
33.0% of all
jobs in High
Peak to

Indicator / Target

By 2013 200
additional
new
businesses
created.
By 2013 The
average
full-time wage
equals the
national
average.

Stage A4: Developing the Sustainability Appraisal
Framework
Sustainable
Development
Objective

Baseline Information

Trend

Both districts have below average
employment in knowledge based
industries.
There is a very low proportion of
large employment units (above
2
5,000 m ) across the area.

21.4% and in
Derbyshire
Dales, from
19.4% to
14.6%.

To support the
development of
attractive, vibrant
and distinctive
town centres

There has been a decline in
employment in hotel / retailing over
the period 2003 – 2005 in the Core
Strategy area.
Over 50% of people shop locally
for main food items in Ashbourne,
Matlock, Buxton and Glossop.
Residents travel outside the plan
area for non-bulky goods: 76.8%
from Matlock/Wirksworth, 74%
from Glossop and 96.1% from
Chapel-en-le-Frith.
The number of vacant shops and
properties within the main town
centres, Buxton:8%, Glossop: 7%
is below the national average:
11%.

There has
been a trend
of increasing
employment
in the hotel
and retailing
sector in the
East
Midlands.

To encourage
tourism
development and
to promote the
area as a tourist
destination.

The Peak District National Park
making is the second most visited
in the world, but visitor spend is
the lowest of any National Park in
England and Wales.

6

Indicator / Target

By 2013 96%
of shop
premises are
occupied
(baseline:
93%
2007/08)

By 2013 a
46% increase
in visitor
spend
(against
£168.5m
baseline)
By 2013 a
40% increase
in the number
of overnight
visitors
(against
460,000
baseline)

Table 16 Summary Baseline Information
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Indicators and monitoring data
Sustainable
development objective

Detailed criteria

Existing targets or
indicators

To support the
development of a local
economy based on
high-skill and high-wage
jobs; including by the
delivery of the necessary
premises, sites and
infrastructure

Will it increase the quality and
choice of local employment?Will it
support the growth of higher skilled
economic sectors (knowledge and
creative industries)?
Will it result in more highly paid,
highly skilled local jobs within the
area and thus reduce commuting
out of the area?
Will it provide employment land in
areas of short supply?
Will it provide attractive sites for
modern businesses?
Will it promote sustainable design
and construction of employment
sites and premises?

By 2013 200
additional new
businesses created.
By 2013 The average
full-time wage equals
the national average.

To support the
development of attractive,
vibrant and distinctive
town centres.

Will it help to support the diversity
and vitality of town centres?
Will it reduce the number of people
travelling out of the area for retail
and leisure?
Will it encourage the use of locally
sourced services and products in
the economy?

By 2013 96% of shop
premises are
occupied (baseline:
93% 2007/08)

To encourage tourism
development and to
promote the area as a
tourist destination.

Will it lead to an increase in the
number of people staying overnight
in the area?
Will it lead to an increase in visitor
spend in the area?

By 2013 a 46%
increase in visitor
spend (against
£168.5m baseline)
By 2013 a 40%
increase in the
number of overnight
visitors (against
460,000 baseline)

Table 17 Framework of sustainable development objectives
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